“Skills for the Future
of Work: A
Reimagined Model
for Human-Al
Collaboration”

Al-enabled model
by Anke J Sanders (PhD)

—



Skills Spider Graph
lllustrative Model

Talent Development & Culture Enablement

Business & Organizational Strategy force Transformation & Change Leadership

& Human-Al Collaboration

Data Literacy & Analytics

Executive Influence & sive Perspective

Innovation & Learning Technology

0 2 4 6 8 10
Skill Level




Skills Development and

Growth Potential

Talent Devel t & Cult Enabl t —— I 1
alent Deve O(I:;-\Tfirclosyst:musr)e nablemen Emerg|ng Honzon
P — Current Strengths
-’ S
/" N
/, \\

~
- Wor’kio!;ce Transformation & Change Leadership

Business & Organizational Strategy .
g ~ (Resilience)

(Explainable ROI) PR

/
/ \\
/ \
! \
Data Literacy & Analytics ,I Al Strategy &\ Human-Al Collaboration
(Data Storytelling) \ (Workflow Design)
\ /
\ /
\ /
\ /
\ /
\ /
\
\
\
\
\
\
\
\
\
\
\
L - /
=~ ~ - -
Executive Influence & Stakeholder Mgmt, _Globdal & Inclusive Perspective
(Al Narratives) S~ " (Cultural Intelligence)
o= -~ - -
-
S ~_— -

Innovation & Learning Technology
(GenAl Sims)

Note: The skills mapped and levels assessed for demonstration purposes
(based on Anke Sanders’ profile)




Thank you.

Anke J Sanders (PhD)
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